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Europass framework
What is it?

The Europass framework supports the transparency and understanding of skills 

and qualifications acquired in formal, non-formal and informal settings, including 

through practical experiences, mobility and volunteering.



Historic and policy perspective of the Europass
framework



Historic and policy perspective of the Europass framework
Europass timeline

2002

2018

2005

2004

Adoption of the revised Europass framework. 

Decision 2018/646 of the European 

Parliament and of the Council for the 

provision of better services for skills and 

qualifications in a digital era

Adoption by the European Parliament and the Council 

of the single framework for the transparency of 

qualifications and competences (Europass)

2011

1998

2012

The Europass website undergoes a 

redesign with a new, modern graphic 

identity

2020

Organisation of the European forum on transparency of 

vocational qualifications to bring together social 

partners with representatives of national training 

authorities around the issue of transparency

Creation of a technical working group 

whose mandate was to increase 

transparency in vocational education and 

training 

Launch of Europass website including access to five document 

templates: the curriculum vitae, the language passport, the diploma 

and certificate supplements, and the Europass mobility.

Launch of the new Europass online 

platform

2018

Europass

The Europass Advisory Group is created to 

ensure successful implementation of the 

Decision

A new CV template and online editor is 

launched



Historic and policy perspective of the Europass framework
Some numbers

Since 2005*:

Over 93 million document templates have been downloaded

More than 60 million Europass CVs have been created online

• Record traffic in January 2019: 2,444,365 CVs created online (+17% compared to January 2018)

The website has been visited more than 126 million times

• Record traffic in January 2019: 2,768,006 visits (+8% compared to January 2018) 

*Find more statistics at: https://europass.cedefop.europa.eu/resources/statistics/custom-reports#/generated

https://europass.cedefop.europa.eu/resources/statistics/custom-reports#/generated


Historic and policy perspective of the Europass framework
Current Europass vs New Europass

New EuropassCurrent Europass

Set up and manage a Europass Internet-based 

information system

Provide an online platform that allows for:

• Documenting and describing skills and qualifications;

• Assessment and self-assessment of skills; and

• Accessing (links to) available information.

Platform

Interoperability

Key elements

The parts of the Europass information system should 

be fully interoperable with each other

Portfolio of documents.

Web-based tools shall support and ensure technical 

interoperability and synergies

Online platform with web-based tools.



Overview of the scope of Europass business 
analyses
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Overview of the Europass business analyses
Scope & timeline

Identify potential end-users of 

the new Europass

Define user and stakeholder 

requirements

Formulate recommendations

for the new Europass

Propose a framework for 

digitally-signed credentials

Define the Europass

e-portfolio

Delineate the scope of an 

interoperability mechanism

Ensure a career guidance 

perspective

Support the roll-out of the 

digitally-signed credentials

Carry out a data protection 

impact assessment 

Enable interoperability with 

external stakeholders

Develop a communication 

and content strategy

First business analysis Second business analysis Third business analysis

July 2018 June 2018 June 2019 December 2018 December 2019February 2017

Identify and analyse tools for 

(self-)assessment of skills

Provide input on the overall

technical architecture and

define user interface



Main components of the new Europass platform



Main components of the Europass platform
Overview

e-portfolio

Interoperability mechanism

Information provision

EUROPASS PLATFORM 



Main components of the new Europass platform
e-portfolio

e-portfolio

Include a well-interconnected, comprehensive set of web-based tools

Be free-of-charge, secure, accessible and user-friendly

Allow for a common understanding and consistent reference to qualifications, 

skills and occupations

Made available in all EU languages

Ensure business continuity and re-use previously created content

Comply with data protection legislation

Serve as a rich source of data and skills intelligence



Main components of the new Europass platform
e-portfolio

• Provide a single entry-point for a set of web-based tools;

• Create and manage a personal profile and CV;

• Create and edit documents such as cover letters;

• Define and keep track of interests, goals and aspirations; 

• Provide suitable learning and job opportunities; and

• Prepare, submit and keep track of learning and job applications.

Add-ons

• Customised suggestions

• Calls to action

• Help & Feedback

• Activity Feed

Online 

Editor
My 

Skills

My 

Goals

Find jobs 

and courses

My 

applications
Profile



Main components of the new Europass platform
Information provision: information on skills and qualifications*

Information 

provision
Skills intelligence as produced by relevant Union-level activities and agencies 

within their domains of competence

*content migration from LOQ is being analysed

Learning opportunities

Qualifications and qualifications frameworks or systems

Services offering guidance for transnational learning mobility 

and career management

Recognition practices and relevant legislation in different countries, including 

third countries

Opportunities for validation of non-formal and informal learning

Information on skills and qualifications that could be relevant to the particular 

needs of third country nationals arriving or residing in the Union to support their 

integration 



Main components of the new Europass platform
Interoperability mechanism 

Interoperability 

mechanism

It consists of collaboration services which will allow for the exchange of data on:

• Learning opportunities;

• Job opportunities from EURES; and

• Qualifications, skills and experience of individuals.

Be free-of-charge, without commercial purposes

Comply with data protection legislation

Ensure that the ownership of data lies with end-users



Main components of the new Europass platform
Interoperability mechanism

• Provide streamlined exchange of data amongst different actors;

• Increase cooperation amongst different actors; and

• Enhance services offered to end-users.

Re-use information on 

qualifications, skills and 

experience

Exchange information 

on learning and job 

opportunities

Submit and manage 

learning and job 

applications



Sneak peek of the new Europass platform

https://projects.invisionapp.com/share/XPOO679JN38#/screensHOMEPAGE

WIZARD https://projects.invisionapp.com/share/6VQMUFF3MC7#/screens

PROFILE https://projects.invisionapp.com/share/MHQMUFKZGBQ#/screens

https://projects.invisionapp.com/share/XPOO679JN38#/screens
https://projects.invisionapp.com/share/6VQMUFF3MC7#/screens
https://projects.invisionapp.com/share/MHQMUFKZGBQ#/screens


Overview of milestones to launch the new Europass
platform



Overview of milestones to launch the new Europass platform
Milestones

May Feb May Oct Dec Feb

Europass

Decision

Entry into force

Launch of 

the New 

Europass

2018

Final 

release v1.0

Mock-up 

testing 

Interactive 

preview to 

consult 

Europass AG 

and centres

2019 2020



Europass main actors



Europass main actors
Target users

Individual end-users

Facilitators

Recipients that receive and process information on skills, qualifications and experiences



Europass main actors
Role of Member States

Member States

• Coordinate the activities related to the implementation of Europass web-based tools; 

• Promote the use and strengthen the awareness and visibility of Europass; 

• Promote and provide information on services offering guidance for transnational learning mobility and career 

management;

• Make information on learning opportunities, qualifications and recognition practices available on the Europass 

online platform; and

• Involve stakeholders from all relevant sectors, and promote cooperation among public and private stakeholders in 

the activities under their responsibility. 



Europass main actors
National Europass Centres

National Europass Centres

• Provide support to end-users and promote the documentation of skills and qualifications; and

• Raise awareness of Europass and provide the necessary information to interested parties.



Thank you!

EMPL-EUROPASS@ec.europa.eu

angeliki.dedopoulou@ext.ec.europa.eu

#NewEuropass

@Adedopoulou

@EU_Social

mailto:EMPL-EUROPASS@ec.europa.eu
mailto:angeliki.dedopoulou@ext.ec.europa.eu

